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Table 9. Comparison Rubric values and the new BNP values  
 

 
 
It is shown as separate tables because Erasmus Committee determines minimum 15 points for the students of 
the School of Foreign Languages Department and minimum 10 points for the students of the other 
departments when using Rubric. It is determined how many points correspond to these points in fuzzy AHP. 
For this calculation, it is considered that DMs evaluate a student by using linguistic terms as “fair” for each 
of the criteria. Threshold point in fuzzy AHP is achieved as 42.683 points. Thus, after the students are listed 
from 1 to 64, since minimum threshold point is 10 the first 33 students must be selected, if the students are 
assessed according to Rubric. However, if the fuzzy AHP is used, the first 30 students must be selected 
because minimum threshold point is 42.683. For the students of the School of Foreign Languages 
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Department, the student ૡ  in Table 10 must be selected according to Rubric; all of the students in Table 10 
must be selected according to fuzzy AHP. 
 
Table 10. BNP values, rank and ratios of students and comparison Rubric values and the new BNP values for 
thestudents of the School of Foreign Languages Department 
 

 
 
4. CONCLUSIONS 
 
In this study, instead of Rubric, the fuzzy MCDM approach is proposed for the student selection problem in 
Erasmus oral examination. The student selection problem is defined in detail. The fuzzy MCDM approach 
and Rubric are given step by step. The case study demonstrates how the proposed framework can be applied 
in practice. 68 students are evaluated and ranked by using these methods. The obtained rankings are different 
for each approach. The ranking obtained by the fuzzy MCDM approach is more satisfactory for DMs. The 
fuzzy MCDM approach is more flexible than Rubric because the criteria weights can change from DM to 
another as explained in the case study. Also, more criteria can be considered for evaluating the student 
qualifications. The proposed method is more sensitive than Rubric in terms of the differences of the foreign 
language skills. The fuzzy MCDM approach allows sensitivity analysis by changing the criterion weights and 
DM weights.  
 
Different MCDM methods can be applied in the selection process and results can be compared. A 
mathematical model can be proposed to assign students by considering the requirements of the system.    
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